Flexible Benefit Plan
Change in Status Matrix

Health Insurance

2k (medical, dental, vision)

I. CHANGE IN STATUS

Health FSA

Dependent Care FSA

Employee Group Life,
AD&D, and STD/LTD

Note: In order for election changes to be permitted under this exception, the election change must be on account of and correspond with the change in status.

A. CHANGE IN EMPLOYEE'S LEGAL MARITAL STATUS

1. Gain of Spouse (marriage). Employee may enroll or increase election for newly
Note: HIPAAspecial enrollment eligible spouse and dependent children (under tag-
rights may also apply. along rule, pre-existing dependents also may be

enrolled) coverage option (e.g., HMO to PPO)
change may be made; employee may revoke or
decrease employee’s or dependent’s coverage only
when such coverage becomes effective or is
increased under the spouse’s plan.

Employee may revoke election only for spouse;
coverage option (e.g., HMO to PPO) change
may be made. Employee may elect coverage for
self or dependents who lose eligibility under
spouse’s plan if such individual loses eligibility
as a result of divorce, legal separation,
annulment or death (under tag- along rule, any
dependents may be enrolled so long as at least
one dependent has lost coverage under
spouse’s plan).

B. CHANGE IN NUMBER OF EMPLOYEE'S DEPENDENTS

1. Gain Dependent (birth, Employee may enroll or increase coverage for
adoption). Note: HIPAA special newly eligible dependent (under tag-along rule,
enrollment rights may also any other dependents who were not previously
apply. covered may also enrolled); coverage option

(e.g., HMO to PPO) change may be made.
Employee may revoke or decrease employee’s or
dependent’s coverage if employee or dependent
becomes eligible under spouse’s plan.

2. Loss of Spouse (divorce, legal
separation, annulment, death
of spouse). (See loss of
dependent eligibility below for
discussion of dependent
eligibility loss following divorce,
separation, etc.)Note: HIPAA
special enrollment rights may
also apply.

Employee may drop coverage only for the dependent
wholoseseligibility; coverageoption(e.g.,HMOto
PPO) change may be made.

2.Lossof Dependent.

Employee may enroll

or increase election for
newly eligible spouse
ordependents, or likely
decrease election if
employeeordependents
become eligible under new
spouse’s health plan.

Employee may decrease
election to reflect loss
of spouse’s eligibility.
Employee may enroll or
increase election where
coverageis lost under
spouse’s health plan.

Same as previous column.

Employee may decrease
or cease election for
dependentwholoses

eligibility.

Employee may enroll or
increase toaccommodate
newlyeligibledependents
or decrease or cease
coverage if new spouse is
not employed or makes a
DCAPcoverageelection
under spouse’s plan.

Employee may enroll or
increasetoaccommodate
newly eligible dependents
(e.g., due to death of
spouse) or cease
coverage if eligibility is
lost (e.g., due to
dependent now residing
with ex-spouse).

Employee may enroll or
increase to accommodate
newly eligible dependents
(and any other
dependents who were
not previously covered,
under tag-along rule).

Employee may decrease
election for dependent
who loses eligibility.

Employee may enroll,
increase, decrease, or
cease coverageevenwhen
eligibility is not affected.

Employee may enroll,
increase, decrease, or
cease coverage evenwhen
eligibility is not affected.

Employee may enroll,

increase, decrease, or
cease coverage even

when eligibility is not

affected.

Employee may enroll,
increase, decrease, or
cease, coverage even
when eligibility is not

affected.
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Health FSA Dependent Care FSA Employee Group Life,

AD&D and STD/LTD

Health Insurance
(medical, dental, vision)

C. CHANGEINEMPLOYMENT STATUS OF EMPLOYEE, SPOUSE OR DEPENDENT THAT AFFECTS ELIGIBILITY

Event

1. Commencement of Employment by Employee, Spouse, or Dependent (or other change in employment status) that Triggers Eligibility

a. Commencement of employment | Provided that eligibility was gained for thiscoverage, | Same as previous column. | Same as previous column.
by employee or other change in | employeemayadd coverageforemployee, spouse,
employment status (e.g., PTto | ordependentsandcoverageoption(e.g.,HMOtoPPO)

Employee may enroll,
increase, decrease, or
ceasecoverage even

FT, hourly to salaried, etc.)
triggering eligibility under
component plan.

. Commencement of
employment by spouse or
dependent or other change in
employment status triggering
eligibility under spouse’s or
dependent’s plan.

changemay be made.

Employee may revoke or decrease election as to
employee’s, spouse’s, or dependent’s coverage if
employee, spouse or dependent is added to
spouse’s or dependent’s plan; coverage option
(e.g., HMO to PPO) change may be made.

Employee may decrease
or cease election if gains
eligibility for health
coverage under spouse’s or
dependent’s plan.

Employee may make
or increase election
to reflect new
eligibility (e.g., if
spouse previously
did not work).
Employee may
revoke election for
dependent’s
coverage if
dependent is added
to spouse’s plan.

when eligibility is not
affected.

Employee may enroll,
increase, decrease, or
cease coverage even
when eligibility is not
affected.

a. Termination of employee’s
employment or other change in
employment status (e.g.,
unpaid leave, FT to PT, strike,
salaried to hourly, etc.)
resultinginaloss of eligibility

¢ Termination and rehire within
30days

¢ Terminationand rehire
after 30 days

b. Termination of spouse’s or
dependent’s employment (or
other change in employment
status resulting in a loss of
eligibility under their employer’s
plan. Note: HIPAA special
enrollment rights may also
apply.

Employee may revoke or decrease election for
employee, spouse or dependent who loses eligibility
under the plan. Coverage option change may be
made.

Prior elections at termination are reinstated unless
another event has occurred that allows a change (as
analternative, employer may prohibit participation
untilnextplanyear).

Employee may make new elections.

Employee may enroll or increase election for
employee, spouse, or dependents who lose
eligibility under spouse’s or dependent’s
employer’s plan. Also, coverage option (e.g. HMO
to PPO) change may be made. In addition, other
previously eligible dependents may also be
enrolled under the “tag- along” rule.

Employee may revoke
election to reflect loss of
eligibility (note that
under most health FSAs,
employee loses coverage
automatically).

Same as previous column.

Same as previous column.

Employee may enroll or
increase election to
reflect loss of eligibility
for health coverage.

2. Termination of Employment by Employee, Spouse, or Dependent (or other change in employment status) that Causes Loss of Eligibility

Employee may revoke or
decrease election to
reflect loss of eligibility.

Same as previous column.

Same as previous column.

Employee may enroll
or increase election if
spouse or dependent

loses eligibility for DCAP.

Employee may decrease
or cease election to
reflect loss of eligibility
for coverage (e.g., if
spouse stops working).

Employee may enroll,

increase, decrease, or
cease coverage even

when eligibility is not
affected.

Same as previous column.

Same as previous column.

Employee may enroll,
increase, decrease, or
cease coverage even
when eligibility is not
affected.
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Event

Health Insurance
(medical, dental, vision)

Health FSA

D. EVENT CAUSING EMPLOYEE'S DEPENDENT TO SATISFY OR CEASE TO SATISFY ELIGIBILITY REQUIREMENTS

1. Event by which dependent
satisfies eligibility requirements
under employer’s plan
(attaining a specified age,
becoming single, becoming a
student, etc.).

2.Event by which dependent ceases
to satisfy eligibility requirements
under employer’s plan (attaining
a specified age, getting married,
ceasing tobe astudent, etc.).

Employee may enroll or increase election for
newly eligible dependent. In addition, other
previously eligible dependents may also be
enrolled under tag- along rule, coverage option
(e.g., HMO to PPO) change may be made.

Employee may decrease or revoke election only
for affected dependent; coverage option (e.g.,
HMO to PPO) change may be made.

E. CHANGE IN PLACE OF RESIDENCE OF EMPLOYEE, SPOUSE OR DEPENDENT

1. Move triggers eligibility.

2.Movecauses loss of eligibility
(e.g., employee or dependent
moves outside HMO service
area). NOTE: Special enroliment
rights may also apply.

Employee may enroll or increase election for newly
eligible employee, spouse or dependent. Also, other
previously eligible dependents may be enrolled
under tag-along rule; coverage option (e.g., HMO
to PPO) change may be made.

Employee may revoke election and make a
new election if the change in residence affects
the employee’s, spouse’s or dependent’s
eligibility for coverage option.

Employee may increase
election or enroll only if
dependentgainseligibility
under health FSA.

Employee may
decrease or revoke
election to take into
account ineligibility of
expenses of affected
dependent, but only if
eligibility is lost. If de-
pendent remains a tax
dependent and the
health FSA provides
that the dependent’s
expenses remain
eligible for reim-
bursement, then the
employee could
increase health FSA
election.

No change allowed, even
if underlying health
coverage change occurs.

No change allowed, even
if underlying health
coverage change occurs.

Dependent Care FSA

Employee may increase
election or enroll to
take into  account
expenses of affected
dependent.

Employee may
decrease or drop
election to take into
account expenses of
affected dependent.

Not applicable. DCAP
eligibility is not
generally affected by
place of residence.

Notapplicable. DCAP
eligibility is not
generally affected by
place of residence.

Employee Group Life,
AD&D and STD/LTD

Employee may enroll,
increase, decrease, or
cease coverage even

when eligibility is not

affected.

Employee may enroll,
increase, decrease, or
cease coverage even
when eligibility is not
affected.

Employee may enroll,
increase, decrease, or
cease coverage even
when eligibility is not
affected.

Employee may enroll,
increase, decrease, or
cease coverage even

when eligibility is not

affected.
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Il. AUTOMATIC SMALL COST CHANGES

Cost changes with automatic
increase/decrease in elective

contributions (including

employer- motivated changes
and changes in employee

contribution rates).

Plan may automatically increase or decrease
(on a reasonable and uniform basis) affected
employees’ elective contributions under the
plan, so long as the terms of the plan require
employees to make such corresponding
changes.

No change permitted.

Application is unclear.
Presumably, plan may
automatically increase
or decrease (on a
reasonable and
consistent basis)
affected employees’
elective contributions
under the plan, so
long as the terms of
the plan require
employees to make
such corresponding
changes.

Same as Health Insurance

column.
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Event

lIl. SIGNIFICANT COST CHANGES

Health Insurance
(medical, dental, vision)

Increase: Employee may increase election corres-
pondingly or may revoke election and elect
coverage under another benefit package option
providing similar coverage. If no option providing
similar coverage is available, employee may revoke
election. Decrease: Employees may decrease
election correspondingly or may elect coverage
(even if had not participated before) with decreased
cost and drop election for similar coverage option.
Though unclear, it appears that tag-along

concepts may apply.

IV. SIGNIFICANT CURTAILMENT OF COVERAGE (WITH OR WITHOUT LOSS OF COVERAGE)

Without Loss of Coverage: Affected participant may
revoke election for curtailed coverage and make
new prospective election for coverage under
another benefit package option that provides similar
coverage. With Loss of Coverage: Affected
participant may revoke election for curtailed
coverage and make new prospective election for
coverage under another benefit package option that
provides similar coverage, or drop coverage if no
similar benefit package option is available. Though
unclear, it appears that tag-along concepts may

apply.

V. ADDITION OR SIGNIFICANT IMPROVEMENT OF BENEFIT PACKAGE OPTION

Eligible employees (whether currently participating
or not) may revoke their existing election and elect
the newly added (or newly improved) option.

Though unclear, it appears that tag-along concepts

may apply.

Health FSA

No change permitted.

No change permitted.

No change permitted.

Dependent Care FSA Employee Group Life,
AD&Dand STD/LTD

Same as health insurance  Same as Health Insurance
column for significant cost = column.

increase, except no

change can be made when

the cost change is

imposed by a dependent

care provider who is a

relative of the employee.

Election change may Same as Health Insurance
apparently be made column.

whenever there is a

change in provider or a

change in hours of

dependentcare.

Eligible employees Same as previous column.
(whether currently

participating or not) may

revoke their existing

elections and elect the

newly added (or newly

improved) option.
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Event HealthInsurance Health FSA Dependent Care FSA Employee Group Life,
(medical, dental, vision) AD&D and STD/LTD

VI. CHANGE IN COVERAGE UNDER OTHER EMPLOYER’S PLAN

Note: Inorder for election changes to be permitted under this exception, the election change must be on account of, and correspond with, the change in coverage under the
plan of the spouse’s, former spouse’s or dependent’s employer. In addition, either 1) the plan of the spouse’s, former spouse’s or dependent’s employer must permit elections
specified under the Regulations (as specified in this matrix) and an election must actually be made under such plan; or 2) the employee’s cafeteria plan must permit elections
for a period of coverage different from that under the plan of the spouse’s former spouses or dependent’s employer (Election-Lock rule).

2. Other employer plan decreases Employee may enroll or increase election for No change Employee may enroll Same as Health
or ceases coverage. employee, spouse, or dependents if employee, permitted. or increase election Insurance column.
spouse, or dependents have elected or for employee,
received corresponding decreased coverage spouse, or
under other employer plan. dependents if
Though unclear, it appears that tag-along employee, spouse,
concepts may apply. or dependents have

elected or received
corresponding
decreased coverage
under other
employer plan.

3.0pen enrollment under other Corresponding changes can be made under No change Corresponding Corresponding
employer plan/different plan employer’s plan. permitted. changes can be changes can be
year. made under made under

amnlnvar/c nlan amnlnvar/c nlan

Vil. FMLA LEAVE OF ABSENCE

Note: Employees can fund this coverage by 1) prepaying their contribution obligations on a pretax basis provided the leave does not straddle two plan years; 2) making contributions on
amonth-by-month basis (pretax if they are receiving salary continuation payments); or 3) catching up on their contributions upon returning from the leave provided the leave does not
straddle two plan years.

1. Employee’s commencement of Employee can make same election changes as Sameas Health Insurance | Employee mayrevoke Same as Health Insurance
FMLA leave. employeeonnon-FMLA leave. Inaddition,an column. electionand makeanother | column.
employer must allow an employee on unpaid FMLA election as provided under
leave either to revoke coverage or to continue FMLA.

coverage butallow employee todiscontinue payment
of this or her share of the contribution during the
leave (the employer may recover the employee’s
share of contributions when the employee returns to
work). FMLA also allows an employer to require that
employees on paid FMLA leave continue coverage if
employees on non-FMLA paid leave are required to
continue coverage.

PAGE 6 of 8



2. Employee’s return from FMLA leave.

Employee may make a new election if coverage
terminated whileon FMLA leave. Inaddition, an
employer may require an employee to be reinstated
in his or her election upon return from leave if
employees who return from a non-FMLA leave are
required to be reinstated in their elections.

Same as health insurance
column. Upon return,
employeewhosecoverage
has lapsed has the right to
resume coverage at prior
coverage level (and make
up unpaid premiums) or at
a level reduced pro rata for
the missed contributions.

Employee may make a Same as previous column.
new election if coverage
terminated while on
FMLA leave. In addition,
an employer may require
an employee to be
reinstated in his or her
election upon return from
leave if employees who
return from a non-FMLA
leave are required to be
reinstated in their
elections.
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Event

Health Insurance
(medical, dental, vision)

VIIl. CHANGES IN 401(K) CONTRIBUTIONS

No Change.

IX. HIPAA SPECIAL ENROLLMENT RIGHTS

1. Special enrollment for loss of other
coverage.

2. Special enrollment for acquisition of
new dependent by birth, marriage,
adoption or placement for
adoption. (If newborn or newly-
adopted child is enrolled under
HIPAA'’s special rules, child’s
coverage may be retroactive to
date of birth, adoption or
placement for adoption; employee
may change salary reduction
election within 30 days to pay for
cost of child’s coverage retroactive
to date of birth, adoption or
placement for adoption. (For
marriage, salary reductions may
only be changed prospectively.)

3. Special enrollment for loss of
Medicaidor SCHIP coverage.
Note: Thereis a 60-day special
enrollment period for this event.

4, Special enrollment due to eligibility
state premium assistance subsidy
from Medicaid or Children’s Health
Insurance Program (CHIP).
Coverage retroactive if elected
within 60 days of event.

X. COBRA QUALIFYING EVENTS

Employee may elect coverage foremployee, spouse,
ordependent who has lost other coverage.
Thoughunclear, it appears that tag-along
concepts may apply.

Employee may elect coverage for employee,
spouse, or dependent. Under the tag-along rule,
election coverage may also extend to previously
eligible (but not yet enrolled) dependents.

Employee may elect coverage for employee or
dependent who has lost Medicaid or SCHIP
coverage. Though unclear, it appears that tag-
along concepts may apply.

Employee may elect coverage for employee or
dependent who has become eligible for premium
assistance subsidy from Medicaid or SCHIP. Though

unclear, itappears that tag-along concepts may apply.

Employee may increase pre-tax contributions under
employer’s plan for coverage if COBRA event (or
similar state-law continuation coverage event) occurs
with respecttothe employee, spouse, or dependents
(such as a loss of eligibility for regular coverage due
to loss of dependent status or a reduction of hours,
etc.) and, if applicable, the individual still qualifies as
ataxdependentfor health coverage purposes.

Health FSA

No Change.

Same as health insurance
if plan is subject to HIPAA
portability rules.

No change permitted
unless plan is subject to
HIPAA.

Same as health insurance
if plan is subject to HIPAA
portability rules.

Same as health insurance
if plan is subject to HIPAA
portability rules.

Same as health insurance
column.

Dependent Care FSA

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

Employee Group Life,
AD&Dand STD/LTD
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Event Health Insurance
(medical, dental, vision)

XIl. JUDGMENT, DECREE OR ORDERS

1. Order that requires coverage forthe | Employee may change election to provide coverage
child under employee’s plan. forthe child. Though unclear, it appears tag-along
rule concepts may apply.

2. Order that requires spouse, former | Employee may change election to cancel coverage
spouse or other individual to provide | for the child provided the child is enrolled in the plan
coverage for the child. of the spouse, former spouse or other individual

requiredtoprovide coverage.

Xll. MEDICARE OR MEDICAID ENTITLEMENT

1.Employee, spouse or dependent Employee may elect to cancel or reduce coverage for
enrolled in employee’s plan employee, spouse ordependentasapplicable.
becomes entitled to Medicare or
Medicaid (otherthan coveragesolely
forpediatricvaccines).

2. Employee, spouse, or dependent Employee may elect to commence or increase
loses eligibility for Medicare or coverage for employee, spouse, or dependent as
Medicaid (other than coverage applicable. While unclear, tag-along concepts
solely for pediatric vaccines). See | might apply, allowing the employee to add
IX HIPAA Special Enrollment Rights | coverage for family member as well.

Xlll. LOSS OF GOVERNMENTAL OR EDUCATIONAL INSTITUTION GROUP HEALTH COVERAGE

Loss of group health coverage Employee may enroll or increase election for
sponsored by governmental or employee, spouse, ordependentifemployee, spouse,
educationalinstitution. ordependent loses group health coverage sponsored

Note: In the event of a loss of coverage | bygovernmentaloreducationalinstitution. Though

under SCHIP, HIPAA special enroliment | theissue is unclear, tag-along concepts might apply,

rights may apply. allowing the employee who loses individual coverage
to add coverage for family members as well.

XIV.HEALTHINSURANCE MARKETPLACE (MARKETPLACE) ENROLLMENT

1. Employee becomes eligible to Employee may elect to cancel coverage for employee,
enroll in Qualified Health Plan spouse, or dependent as applicable and enroll in
(QHP) during open enrollment as | a QHP through a Marketplace. The revocation of
outlined by the Affordable Care election from the group health plan corresponds to
Act. the intended enrollment for new coverage effective

no later than the day immediately following the last
day of the original coverage that is revoked.

2. Employee becomes eligible to Sameasabove.
enroll in Qualified Health Plan
(QHP) during a Special Enroll
Period, such as a marriageor
addition of dependent.

Health FSA

Same as Health Insurance
column.

Same as Health Insurance
column.

Employee may decrease
orrevoke election under
employer plan.

Employee may
commence or increase
election under
employer plan.

No Change.

No Change.

No Change.

Dependent Care FSA

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

No Change.

Employee Group Life,
AD&D and STD/LTD
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Event Health Insurance Health FSA Dependent Care FSA Employee Group Life,

(medical, dental, vision) AD&Dand STD/LTD
XV. REDUCTION OF HOURS
Employee who previously was Employee may elect to cancel coverage foremployee, = No Change. No Change. No Change.
reasonably expected toaverage spouse or dependent, as applicable and enroll in
at least 30 hours of service per aQHPthrough a Marketplace. The revocation of
week now is reasonably expected election from the group health plan corresponds
to average less than 30 hours to the intended enrollment of employee and
of service per week; even if the spouse and dependents, if applicable, in another

reduction in hours does not resultin | plan that provides minimum essential coverage

the employee ceasing to be eligible with the new coverage effective no later than the

under the group health plan. first day of the second month following the month
that includes the date the original coverage is
revoked

tilson

©2014WageWorks, Inc.Allrightsreserved. | 3791(12/2014)

The term “savings” herein refers only to tax savings and actual savings are dependent on individual tax rates. No part of this document constitutes tax, financial, or legal advice.
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