
 

 

Holiday Bonus and Reward Ideas

This document provides a variety of creative ideas for holiday bonuses and rewards. 

Recognizing the diverse preferences and needs of your employees, these suggestions include 

both monetary and non-monetary options. The key is to personalize these rewards to make 

them more meaningful. 

Monetary Bonus Ideas: 

● Performance-Based Bonuses: Consider giving bonuses based on individual or team 

performance metrics achieved throughout the year.  

● Year-End Profit Sharing: If the company has had a successful year, share a portion of 

the profits with employees.  

● Gift Cards: Offer gift cards from popular retailers, restaurants, or online stores, allowing 

employees to choose their own gifts. 

Non-Monetary Reward Ideas:  

● Extra Paid Time Off: Reward employees with additional paid leave days, providing them 

with more personal or family time.  

● Professional Development Opportunities: Offer to fund or subsidize courses, workshops, 

or conferences that align with their professional interests.  

● Health and Wellness Perks: Provide memberships to gyms, wellness apps, or organize 

health and wellness workshops.  

Personalized Rewards:  

● Customized Gifts: Personalize gifts based on employees’ hobbies or interests, such as a 

set of books for avid readers or specialized equipment for outdoor enthusiasts.  

● Special Experiences: Offer unique experiences like a gourmet dinner, concert tickets, or a 

hot air balloon ride. 

● Recognition of Family: Include family-oriented rewards, like family movie night packages 

or passes to a local amusement park.  

Tips for Personalizing Rewards: Pay attention to individual preferences and interests 

mentioned throughout the year. Consider personal milestones or achievements of 

employees when selecting gifts. Engage in direct conversations or surveys to understand 

what employees value most. 

 



 

 

 

Personalized Recognition Template  
A personalized recognition approach acknowledges the unique contributions and achievements 

of each employee. Below are templates and tips for creating meaningful acknowledgments.  
 

Recognition Template Example 1:  
 

Dear [Employee Name],  

 

As this year draws to a close, I want to take a moment to recognize your outstanding 

contributions, particularly your work on [specific project or achievement]. Your dedication and 

[specific skill or quality, e.g., creativity, teamwork] have been integral to our success.  

 

Thank you for your exceptional effort and commitment.  

 

Warm regards,  

[Your Name]  

Recognition Template Example 2:  

Hello [Employee Name],  

 

I want to personally thank you for the incredible work you’ve done this year, especially in 

[specific area]. Your ability to [specific skill or attribute, e.g., solve complex problems, lead your 

team] has not only contributed to our goals but has also set a standard of excellence.  

 

Your efforts are greatly appreciated. 

Best,  

[Your Name] 

 

Tips for Personalizing Recognition:  

● Be Specific: Clearly state the specific actions or achievements you are recognizing.  

● Be Timely: Offer recognition close to the time of achievement for greater impact.  

● Show Sincerity: Express genuine gratitude and avoid generic phrases.  

● Public Recognition: Consider acknowledging achievements in team meetings or 

company newsletters for added appreciation. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

email: info@tilsonhr.com 

call: 1(800) 276-3976 


